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I 
I 
Bowling Green, Ohio 
April 27, 1972 
After due notice, the Board of Trustees met on Thursday, April 27, 1972, in the Alumni Room, University 
Union, with the following members present:  Anita Ward, Chairman; Ashel Bryan, Vice Chairman; Norman Rood; 
Charles Shanklin; Donald Simmons; Virginia Stranahan; Dudley White; and Robert Winzeler, Sr.  Robert Dorfmeyer 
was. absent. 
Attending the meeting were President Hollis A. Moore; K. H. McFall, Vice President and Secretary to the 
Board of Trustees; Richard Carpenter, Chairman, Faculty Senate, and Faculty Representative to the Board of 
Trustees; Pete Kotsatos, Student Representative to the Board of Trustees; S. K. Coffman, Jr., Provost; Robert 
Duquet, Coordinator, Computing Activities; Richard Edwards, Executive Assistant to the President; Michael 
Ferrari, Coordinator, Planning, Budgeting, and Institutional Studies; James E. Hof, Vice President for Public 
Services; Wayne Johnson, Secretary, Faculty Senate; Vivian Lawyer, Director, Office of Equal Opportunity; 
James H. McBride, Dean, Firelands Campus; Paul R. Nusser, Treasurer and Controller; E. C. Ringer, Associate 
Vice President for Operations; J. C. Scheuerman, Vice President for Operations; Karl M. Schurr, Chairman-elect, 
Faculty Senate; Duane Tucker, Director of Broadcasting, WBGU; Harry Veseley, Assistant Professor, Firelands 
Campus; Richard Young, Director of Athletics; representatives of the press; and a number of observers. 
Mrs. Ward called the meeting to order at 10:15 a.m.  She acknowledged the presence of the new Student 
Representative to the Board for this year—Pete Kotsatos—whose election to this position was announced at 
the March meeting (Mr. Kotsatos was unable to attend the meeting on March 18 due to his absence from the 
campus at that time). Mrs. Ward extended a welcome on behalf of members of the Board. 
Minutes of March 18, 1972, Meeting 
No. 58-72 It was moved by Mr. White and seconded by Mr. Winzeler that the minutes of March 18, with 
correction made to pages 2 and 7 as mimeographed for distribution to the Board, be approved. 
All members present voting "aye"—the Chairman declared the minutes approved. 





President Moore asked Dean McBride to comment concerning a proposal to offer undergraduate programs 
leading to the degree of Associate in Applied Science.  He stated that this was kind of a milestone today 
when we are able to place in the hands of the trustees copies of engineering technology programs—including 
five different kinds of programs, the latest academic additions at the Firelands Campus.  He added that as 
early as 1966 it was publicized that Firelands Campus would eventually offer technical education programs. 
As you know, we are now in the fourth year of operation and have for two years had a program in Secretarial 
Administration and recently the Board of Regents approved a second program in Environmental Technology. 
Two years ago, the Regents passed a resolution to offer technical associate programs at Firelands.  The 
new building under construction has a large amount of space allocated for these programs.  The five pro- 
posed today are not necessarily the total of this kind of program to be proposed.  Some of these could be 
phased out and others could be added if demand so indicates.  Dr. McBride stated that these programs should 
begin this fall and introduced Harry Veseley, Assistant Professor, who is responsible for the preparation 
of these proposals. 
Mr. Bryan commented that the members of the Board and probably the audience were aware that actually 
these or similar programs were approved when the Board authorized the construction of the Phase II building. 
The programs are now being formally proposed with instruction to be conducted within the walls of the new 
building following a discussion which has been going on for two to three years. 
Mr. Simmons indicated that these particular programs are the beginning of the thrust needed to help 
industry today.  The offerings will help people find jobs by participating in these new programs in tech- 
nical education.  He added that this is what the Branch should do—help students to meet the needs of the 
job market. 
President Moore indicated that we also have a campus committee studying information needed in new 
technologies to ascertain if there are needs for new baccalaureate programs. 
Mr. Winzeler asked Dr. McBride if there was added interest among the young people which had been created 
by these programs.  Dean McBride said that since formal approval had not yet been given, the recruiting of 
students was not in full operation.  From persons he had talked to, there is increased interest, such as 
at the Chrysler Plant in Sandusky, whose management believes there are approximately 30 people who will be 
interested in these programs.  Dean McBride distributed brochures prepared to describe the new offerings. 
Mr. White stated that the surprising thing about the Firelands Campus, from the day we started talking 
about it, is the tremendous amount of interest from adults who want to come back for the purpose of con- 
tinuing study.  This has been greater than was anticipated—even though a certain amount of adult interest 
was evident during the campaign for funds. 
No. 59-72     It was moved by Mr. Simmons and seconded by Mr. Shanklin that approval be given to the 
proposal to offer programs of study leading to the Associate Degree in Applied Science in 
the areas of Electronics Technology, Electro-Mechanical Technology, Manufacturing Technology, 
Mechanical Design Technology, and Mechanical Technology at the Firelands Campus of Bowling 
Green State University beginning with the Fall Quarter, 1972. 
All members present voting "aye"—the motion passed unanimously. 
Northwestern Ohio University Computer Center 
President Moore recommended three actions for consideration of the Board to establish the Northwestern 
Ohio University Computer Center.  Included are a resolution creating the Center jointly with the University 
of Toledo, with Articles of Joint Venture attached; a Code of Regulations for the Center; and a proposed 
motion authorizing the request to the Ohio Board of Regents for the release of funds. 
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He explained that a joint statement with the University of Toledo had been released this morning and 
added that this seemed more desirable in view of the cooperative nature of the endeavor rather than one 
issued solely as the result of this Board meeting.  The University of Toledo, at the next trustee meeting, 
will consider the same three actions here proposed and with this approval, the Center can become a reality, 
if approved by the Board of Regents.  President Moore said that Dr. Duquet has assisted in developing the 
documents, and without his leadership, we would not have these before the Board today. 
No. 60-72     It was moved by Mr. Bryan and seconded by Mr. Winzeler that the following Resolution be 
approved and that the Chairman of the Board of Trustees and the Secretary to the Board of 
Trustees be authorized to sign the Resolution and the Articles of Joint Venture. 
All members voting "aye"--the motion was passed unanimously. 
I 
RESOLUTION 
WHEREAS, the general assembly of the State of Ohio has appropriated to the 
Board of Regents of the State of Ohio for the biennium ending June 30, 1973, the 
sum of Two Million Dollars ($2,000,000.00) for the establishment of a regional 
computer center in Northwestern Ohio; and 
I 
WHEREAS, the Board of Regents of the State of Ohio has requested Bowling 
Green State University and The University of Toledo to provide for the creation, 
maintenance and operation of said regional computer center; and 
WHEREAS, the best interests of the Universities and the Northwestern Ohio 
community at large will be served by the establishment of a computer center to meet 
the increasing need for computing capacity; 
NOW, THEREFORE, BE IT HEREBY RESOLVED by the Board of Trustees of Bowling 
Green State University that there be, and hereby is, created, jointly and concurrently 
with the creation thereof by the Board of Trustees of The University of Toledo, the 
Northwestern Ohio University Computer Center. 
BE IT FURTHER RESOLVED by the Board of Trustees of Bowling Green State 
University that the Northwestern Ohio University Computer Center be governed and 
operated wholly in accordance with the provisions of certain articles of joint 
venture between Bowling Green State University and The University of Toledo and 
a certain Code of Regulations, copies of which are attached to this Resolution as 
Exhibits "A" and "B" respectively, incorporated herein by reference and made a part 




ARTICLES OF JOINT VENTURE 
These Articles of Joint Venture made and entered into by and between Bowling 
Green State University and The University of Toledo at Toledo, Ohio, this  day of 
      , 1972. 
I.  The name of the joint venture is The Northwestern Ohio University 
Computer Center. 
II.  The period of duration of this joint venture shall be co-extensive with 
the duration of the parties hereto and any additional institution who shall qualify for 
membership therein as provided in the Code of Regulations so long as adequate funds are 
reasonably available therefor.  Provided, however, that the State of Ohio may, at any 
time, and shall, at any time at which it shall undertake the maintenance and operation 
of any regional computer center, assume the maintenance and operation of the Northwestern 
Ohio University Computer Center upon the reimbursement to the member institutions of their 
capital investment therein and upon such terms and conditions as may be agreed upon between 
The State of Ohio and the member institutions. 
I 
III.  The purposes for which this joint venture is created are: 
A.  To provide information processing facilities and services to Bowling 
Green State University, The University of Toledo and to other educa- 
tional institutions located within the Northwestern region of the 
State of Ohio. 
I 
B.  To provide information processing services to the extent that time 
and facilities are available to industrial and governmental laboratories 
and agencies located in the region and to commercial establishments 
in its environs. 
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The University of Toledo and Bowling Green State University are members of the joint 
venture.  Additional membership in this joint venture shall be determined as pre- 
scribed in the Code of Regulations. 
V.  The directors of the Northwestern Ohio University Computer Center shall be elected 
in the manner prescribed in the Code of Regulations. 
I 
The number of directors constituting the initial Board of Directors shall be ten (10), 
and the names and addresses of the persons who are to serve as directors until their 
successors are elected and qualified are: 
Bowling Green State University 
Mr. Donald G. Simmons 
27881 White Road 
Perrysburg, Ohio 43551 
Dr. Hollis A. Moore 
625 Hillcrest Drive 
Bowling Green, Ohio 43402 
Dr. Stanley K. Coffman 
319 N. Prospect Street 
Bowling Green, Ohio 43402 
Mr. J. C. Scheuerman 
1103 Clark Street 
Bowling Green, Ohio 43402 
Mr. Robert T. Duquet 
327 W. Wooster Street 
Bowling Green, Ohio 43402 
The University of Toledo 
Mr. Stephen Stranahan 
29917 East River Road 
Perrysburg, Ohio 43551 
Dr. William S. Carlson 
3425 W. Bancroft Street 
Toledo, Ohio 43606 
Dr. William H. Leckie 
2238 Cheltenham Road 
Toledo, Ohio 43606 
Mr. Willard W. Smith 
2618 Middlesex Drive 
Toledo, Ohio 43606 
Dr. Donald J. Ewing, Jr. 
608 Pierce Street 
Maumee, Ohio 43531 
VII.  The Board of Directors of The Northwestern Ohio University Computer Center shall 
have full power and authority to: 
A. Maintain and operate facilities for the purposes hereinabove set forth at 
paragraph III and to employ a director and designate such additional employees 
to be retained by either or both parties hereto to perform services necessary 
or incidental to the operation of the computer center. 
B. Acquire, by gift, grant, bequest or devise, purchase or lease, in the name of 
the State of Ohio for the use and benefit of member institutions, real and 
personal property necessary or incidental to the operation of the computer 
center. 
VIII. 
C.  Enter into all contracts necessary or incidental to the operation of the 
computer center and the use thereof by all authorized institutions, labora- 
tories, agencies, persons and corporations. 
All assets of The Northwestern Ohio University Computer Center, real and personal, 
shall be vested in the names of the State of Ohio and/or the Boards of Trustees of 
the parties hereto and any additional member institutions which shall have qualified 
for membership in this joint venture in the manner established therefor in the 
Code of Regulations. 
IX.  These Articles of Joint Venture may be altered or amended by Joint and concurrent 
resolutions of the Boards of Trustees of a majority of the member institutions. 
IN WITNESS WHEREOF, we have hereunto set our hands and seals at Toledo, Ohio, on the date 
first above written. 
I 
BOWLING GREEN STATE UNIVERSITY 
By  




THE UNIVERSITY OF TOLEDO 
By  
Chairman of the Board of Trustees 
By  
Secretary 
Mr. Simmons stated that we have actually gained by the delays—gained money; gained contacts; and are 
now nearing the beginning of operation. He added that there has been good cooperation between the univer- 
sities and much hard work has gone into the project which is being recommended today. 
No. 61-72     It was moved by Mr. White and seconded by Mr. Rood that the following Code of Regulations 
of The Northwestern Ohio University Computer Center is hereby approved. 
All members present voting "aye"—the motion passed unanimously. 
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CODE OF REGULATIONS 
OF 
THE NORTHWESTERN OHIO UNIVERSITY COMPUTER CENTER 
ARTICLE I. 
OFFICES 
The principal office of The Northwestern Ohio University Computer Center 
(hereinafter referred to as "The Center") shall be located in Perrysburg Township, 
Wood County, Ohio.  The Center may have such other offices as the Board of Directors 




Section 1.  Member Institutions.  The member institutions are Bowling Green 
State University and The University of Toledo. 
Section 2.  Additional Members.  Any state supported institution of higher 
education located in the region of Northwestern Ohio served by The Center may become 
an additional member institution by resolution of its governing board adopting the 
Articles of Joint Venture and Code of Regulations to The Center and agreeing to be 
bound by the terms thereof, subject to the approval and consent of the member insti- 
tutions. 
ARTICLE III. 
BOARD OF  DIRECTORS 
I 
Section 1.  Powers.  The affairs of The Center shall be managed by its Board 
of Directors, 
Section 2.  Number, Tenure, and Qualifications.  The number of directors shall 
be ten (10) (or such other number as the member institutions shall determine) and each 
of the member institutions will be equally represented on the Board of Directors.  The 
directors representing each member institution will be appointed by its Board of Trustees 
and each director shall serve at the pleasure of the Board appointing him.  The respec- 
tive Boards of Trustees may designate alternate directors with full power to act during 
absence of a director or directors. 
Section 3.  Power of Appointment.  The Board of Directors may appoint, or 
delegate to the director of The Center the power to appoint, such persons as it shall 
deem appropriate to exercise such powers and perform such duties as the director of The 
Center may designate subject to the approval of the Board of Directors.  All such persons 
shall be employed by one of the member institutions, with or without faculty rank, and 
The Center shall reimburse said employing member institution for such compensation, 
including all fringe benefits, of such employees. 
Section 4.  Removal From Office.  The Board of Directors may remove or delegate 
to the director of The Center the power to remove, at will, any officer or appointed 
personnel of The Center subject to the judgment of the Board that the best interests 
of The Center will be served thereby. 
Section 5.  Compensation of Directors.  Directors as such shall not receive 
any stated salaries for their services, but by resolution of the Board of Directors 
expenses incident to their duties as Directors may be paid by The Center. 
I 
ARTICLE IV. 
MEETINGS OF THE BOARD 
Section 1.  Annual Meeting.  The annual meeting of the Board of Directors shall 
be held on the first Monday of May of each year, or such other date as may be determined 
by the Board. 
Section 2.  Regular Meetings.  A regular meeting of the Board of Directors 
shall be held during each calendar quarter unless suspended by action of a majority of 
the Board. 
I 
Section 3.  Special Meetings.  Special meetings may be held upon the call of 
the Chairman of the Board of Directors, or upon written request of two or more directors 
addressed to the Secretary, with a copy to the Chairman, specifying the business to be 
transacted at the meeting. 
Section 4.  Notice.  The Secretary shall give at least four (4) days1 notice 
to each member of the Board of Directors, stating the time and place of all meetings 
of the Board and the purpose of any special meeting.  Attendance shall be deemed a 
waiver of notice. 
Section 5.  Place of Meetings. All meetings of the Board of Directors shall 
be held at the principal office of The Center, provided, the Directors by vote or written 
assent of a majority of them may designate another place for any meeting. 
Section 6. Quorum. A majority of the members of the Board of Directors, 
including at least one Director from each member institution, shall be a quorum for 
the transaction of business, unless otherwise provided in this Code of Regulations. 
I 
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Section 1.  Officers.  The officers of The Center shall be a Chairman of the 
Board of Directors, the Director of The Center, and a Secretary-Treasurer.  The Board of 
Directors may elect or appoint such other officers as it shall deem desirable, such 
officers to have the authority and perform the duties prescribed from time to time by 
the Board of Directors.  Except for the position of Chairman of the Board of Directors, 
more than one office may be held by the same person if so designated by the Board of 
Directors. 
Section 2.  Election and Term of Office.  The officers of The Center shall be 
elected annually by the Board of Directors at the regular annual meeting of the Board. 
Each officer shall hold office until his successor shall have been duly elected and shall 
have qualified.  Officers elected at the annual meeting shall take office on the suc- 
ceeding day. 
Section 3.  Vacancies.  A vacancy in the office because of the death, resignation, 
removal, disqualification or otherwise of an officer may be filled by the Board of Directors 
for the unexpired portion of the term or such other period as designated by the Board of 
Directors. 
Section 4.  Director of The Center.  The Director of The Center shall be the 
chief executive officer of The Center, responsible to the Board of Directors for the 
administration of The Center's business and affairs.  He shall sign, with the Secretary 
or any other proper officer of The Center authorized by the Board of Directors, any 
contracts or other instruments which the Board of Directors has authorized to be exe- 
cuted, except where the signing thereof shall be expressly delegated by the Board of 
Directors to some other officer or agent of The Center.  He may nominate to the Board 
of Directors persons to serve as officers of The Center.  He shall prepare the agenda 
of all meetings of the Board of Directors and attend all meetings.  Three (3) months 
before the beginning of each fiscal year, the Director of The Center will submit an 
annual operating budget, indicating expenditures by line item, for review and approval 
by the Board of Directors.  Changes to the operating budget must be approved by the 
Board of Directors.  The Director of The Center will also, at the same time, submit a 
planning budget to cover the ensuing two (2) fiscal years.  The planning budget will 
also be submitted annually to the Board of Directors for review and approval.  Changes 
to the planning budget must be adopted by resolution of the Board of Directors. 
Section 5.  Secretary-Treasurer.  The Secretary-Treasurer shall keep the minutes 
of the meetings of the Board of Directors.  It shall also be the responsibility of the 
Secretary-Treasurer to distribute copies of the minutes of all meetings to the members 
of the Board of Directors and the executive officers of The Center; to see that all 
notices are duly given in accordance with the provisions of this Code of Regulations; 
and to be the custodian of the records of The Center.  The Secretary-Treasurer shall 
have charge and custody of and be responsible for all funds and securities of The Center; 
receive and give receipt for monies due and payable to The Center from any source what- 
soever; and deposit all such monies in the name of The Center in such banks, trust 
companies, or other depositories as shall be selected in accordance with the provisions 
of this Code of Regulations.  He shall keep proper books and accounts showing at all 
times the character, value, and amount of the property and funds of The Center and shall 
prepare an annual accounting as soon as practical after the close of the fiscal year. 
If required by the Board of Directors, he shall give a bond for the faithful discharge 
of his duties in such sum and with such surety or sureties as the Board of Directors may 
determine.  He shall, in general, perform all of the duties incident to the office of 
Secretary-Treasurer and such other duties as from time to time may be assigned to him 





Except for the matters hereinafter set forth, all matters before the Board of 
Directors shall be determined by simple majority vote. 
On the following matters, a majority vote of the Directors appointed by each 
member institution shall be required: 
A. The selection or removal of the Director of The Center. 
B. The amendment of the Articles of Joint Venture or the Code of Regulations. 
C. The adoption of the annual budget. 
Action may be taken by unanimous written approval of the Board of Directors 
in lieu of a meeting. 
ARTICLE VII. 
CHECKS, DEPOSITS AND FUNDS 
Section 1.  Checks, drafts, etc. All checks, drafts or orders for the payment 
of money, notes or other evidence of indebtedness issued in the name of The Center shall 
be signed by such officer, officers, agent, or agents of The Center, and in such manner 
as shall from time to time be determined by resolution of the Board of Directors.  In 
the absence of such determination by the Board of Directors, such instruments shall be 
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signed by the Secretary-Treasurer and countersigned by the Director of The Center. 
Section 2.  Deposits.  All funds of The Center shall be deposited from time 
to time to the credit of The Center in such banks, trust companies, or other deposi- 
tories including one or more member institutions, as the Board of Directors may select. 
ARTICLE VIII. 
BOOKS AND RECORDS 
The Center shall keep correct and complete books and records of account and 
shall also keep minutes of the proceedings of its Board of Directors and committees 
having any authority of the Board of Directors.  All books and records of The Center 
may be inspected by any officer or director for any purpose and any reasonable time. 
ARTICLE IX. 
FISCAL YEAR 
The fiscal year of The Center shall begin on the first day of July and end 
on the last day of June in each year. 
ARTICLE X. 
ALLOCATION OF COSTS AMONG MEMBER INSTITUTIONS 
Operating expenses of The Center not met by user charges or other income of 




USER ADVISORY COMMITTEE 
The Board of Directors may elect, appoint and designate a user advisory com- 
mittee consisting of representatives of users of The Center outside the member institu- 
tions whose number shall be determined by the Board of Directors, for the purpose of 
advising the Board of Directors and officers of The Center in the operation thereof. 
ARTICLE XII. 
AMENDMENT TO CODE OF REGULATIONS 
This Code of Regulations may be altered or amended upon not less than fourteen 
(14) days' notice to the members of the Board of Directors of a meeting held for that 
purpose; but it shall not be repealed without the prior written consent of the Board 
of Regents of the State of Ohio or its successor. 
I 
No. 62-72     It was moved by Mr. Simmons and seconded by Mr. White that the proposal for the release 
of funds for The Northwestern Ohio University Computer Center be transmitted to the Ohio 
Board of Regents with the endorsement of the Board of Trustees. 
All members present voting "aye"—the motion was passed unanimously. 
Mrs. Ward expressed appreciation of the Board for the work done by Mr. Simmons during the years 
he served as Chairman of the Board and as a member of the planning committee.  She indicated that both 
he and President Moore deserve the thanks of the Board for bringing this project to fruition. 
Mr. Bryan commended the firm of Owens-Illinois, Inc. for its generosity in donating land and 
assistance, which made final plans for the Center possible. 
Report of Task Force to Study Contract Personnel 
Mr. Bryan stated that the Report of the Task Force to Study Contract Personnel is complete and is 
the result of approximately two years of study by the group.  He added that the cooperation of each 
member of the task force was excellent.  He reported that though there were "real toe-to-toe" type of 
discussions, everything worked out and we have come up with an excellent recommendation to the Board 
of Trustees. 
In answer to Mrs. Ward's question as to whether increases in salaries by the adoption of this 
policy have been included in the budget already adopted, it was reported that such were computed in 
the total amount of the budget.  Vice President Scheuerman added that approximately 5%  of total salaries 
was included in the budget for increases and that this would cover the adjustments. 
Mr. Bryan reported that salaries under classified service, for each individual who accepts such 
appointment, will compare favorably with the present contract salary, but the fringe benefits are better 
under the former. 
No. 63-72     It was moved by Mr. Bryan and seconded by Mrs. Stranahan that the following report of 
the committee to study personnel matters be received and that the recommendations in the 
report be approved as policy to become effective July 1, 1972. 
I 
I 
All members present voting "aye"—the motion passed unanimously. 
REPORT OF TASK FORCE TO STUDY CONTRACT PERSONNEL 
April 18, 1972 
Under date of August 12, 1970, President Hollis Moore appointed a task force to 
review administrative personnel policy at the University.  Included were Ashel Bryan, 
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Chairman, and Delmont Brown, representing the Board of Trustees; and the following 
University staff members:  F. E. Beatty, Terrance Flannigan, James L. Galloway, John 
D. Hayes, John W. Martin, K. H. McFall, Paul R. Nusser, and Glenn Van Wormer.  The 
task force reviewed the December 1969 report "Management Study and Analysis Ohio Public 
Higher Education" by Warren King and Associates—giving special attention to the section 
on Personnel Administration as it applied to Bowling Green State University; employed 
a consultant to advise it on procedures; and reviewed positions at the University 
which are filled by individuals appointed under contract. 
Theodore J. Woloson, Director of Personnel for the University of Dayton, began to 
advise the committee in October, 1970.  Under date of February 4, 1971, he presented 
a preliminary recommendation including guidelines for developing job descriptions and 
factor weights for each position.  In an earlier report to the Board of Trustees, major 
administrative positions were reviewed prior to issuance of contracts for appointment 
for the 1971-72 fiscal year. 
The task force then reviewed in detail those contract positions which could be 
filled by appointment under classified service.  Concurrently the Ohio Legislature 
was considering a revision in pay scales for classified service. 
The task force established two principles:  That a final recommendation for the 
transfer of contract personnel to classified service should be delayed until the revised 
pay scales were adopted by the Legislature, and that any contract position which became 
vacant should be filled by appointment under classified service—if at all possible. 
With the March 1972 authorization of the Federal Pay Board for the state to pay 
the increases as voted by the General Assembly and approved by the Governor, the task 
force could complete its study of detailed positions as listed in Appendix A. 
As a final report, it is recommended to the President and the Board of Trustees 
that the following policy be approved for transfer of contract personnel to classified 
appointment: 
1. Transfer from the unclassified to the classified service shall be voluntary 
on the part of those employees occupying positions recommended for transfer 
to the classified service by the Provost or vice president. 
2. Monetary increases for those transferring from the unclassified service to 
the classified service will not be in violation of the Economic Stabilization 
Act of 1971 if the wage increase is not excessive. 
3. An employee transferring from the unclassified service to the classified service 
will not have his current gross annual salary decreased, nor have his title 




4. Should the incumbent of a position recommended for transfer to classified 
service decline the transfer, he may remain as an unclassified employee. 
The position will be indicated as a "red-circle position," and at the time 
the incumbent terminates, the position will be classified.  Those unclassified 
employees who decline a transfer at this time will be reviewed and may transfer 
at a later date.  It was recommended that the positions be reviewed annually. 
5. In those situations wherein an acceptable classification will be unavailable 
for an employee now in the unclassified service, and the employee remains on 
contract appointment, the salary of the individual will be based upon the 
employee's skills, education, and job responsibilities. 
6. In those situations wherein an employee is offered an appropriate classification 
but elects to remain on contract appointment, the salary of the individual will 
be based upon the employee's skills, experiences, and job responsibilities. 
7. Those employees who transfer from the unclassified service to the classified 
service will retain their accrued sick leave, not to exceed 120 days (960 hours), 
and vacation leave, not to exceed 40 days (320 hours), balances. 
8. 
9. 
An employee who transfers from the unclassified service to the classified 
service cannot subsequently change his mind and revert to the unclassified 
service. 
The classification assigned to the position of those individuals accepting 
transfer from the unclassified to the classified will be reviewed at the time 
incumbent terminates his employment.  It is recognized that the recommended 
classification has been determined by the individual's education, skills, and 
job responsibilities.  The job responsibilities have been significantly in- 
creased through the years of experience of these employees, whereas a replace- 
ment normally would be at a lesser classification. 
10. The effective date for the transfer from unclassified to classified service 
will be July 1, 1972. 
11. Employees who transfer from the unclassified service to the classified service 
will be eligible for annual step increase the first day of the pay period 
containing July 1, 1973. 
12. Employees transferring from the unclassified to the classified service will be 
placed in either step 1, 2, or 3 of the pay range assigned to their classifica- 
tion.  If the appropriate classification is unacceptable to the Provost, area 
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vice president, and/or the Director of Personnel Services, the individual 
will remain unclassified; the position will be a "red-circle position" subject 
to annual review, and will be classified when the incumbent terminates. 
13. Those employees who transfer to the classified service and are exempt from 
the overtime provisions of the Fair Labor Standards Act will submit a weekly 
time-card to the payroll supervisor. 
14. Time-cards of classified employees who are exempt from the Fair Labor Standards 
Act will reflect the actual hours the employee works and the record of hours 
worked over forty (compensatory time) will be maintained by the area supervisors. 
15. Overtime for an exempt classified employee may be either compensatory time on 
a one-for-one basis or pay at employee's regular hourly rate. 
16. An employee now appointed under contract whose position is not recommended for 
transfer to classified service may request consideration for appointment under 
classified service by requesting such to the Provost or the vice president in 
charge of the area. 
I 
I 
The task force further recommends that the following policy be applied for all 
future appointments to the staff: 
CRITERIA FOR APPOINTMENT UNDER CONTRACT 
As a guiding principle, it is recommended that appointment to unclassified service 
(either new or replacement) be restricted to positions that meet the following criteria: 
I.  Professional duties of part-time or full-time teaching, library service, or 
research which carry academic rank; 
II.  Administrative duties calling for 
(a) a salary in excess of $10,400 per year; and 
(b) management of a department or area which requires supervision of other 
employee(s); and 
(c) administering a budget or assigned the responsibility to authorize 
expenditure of University funds. 
Positions which do not qualify under I or II, (a) and (b) and (c), will be in the 
classified service unless a written authorization for contract appointment is recommended 
by the Provost or a vice president and approved by the President of the University. 
Effective with adoption of this policy, the name, title, area of employment, and 
salary of each newly appointed, nonfacuity, unclassified employee is to be forwarded to 
the Director of Personnel Services by the Provost or vice president of the area of the 
University in which the appointment is made. 
Finally, it is recommended that individuals as listed in Appendix A be offered the 
opportunity to transfer to classified service at the classification indicated with the 
pay range, step, and salary listed to become effective July 1, 1972.  Where it is indi- 
cated in Appendix A that a position is to remain unclassified, the committee concurs. 
ADMINISTRATIVE PERSONNEL TASK FORCE: 
(signed by) 
Ashel G. Bryan, Chairman 
F. E. Beatty 
Terrance Flannigan 
James L. Galloway 
John D. Hayes 
John W. Martin 
K. H. McFall 
Paul R. Nusser 
Glenn Van Wormer 
(Delmont Brown did not continue on the task force 
after May 17, 1971) 
Employee/Area 
PRESIDENT'S AREA 
Asmus,   Diane 
Secretary to President 
Ladd,  Helen 
Soc.  Sec.   to President 
Shrider,  June 











Adm. Spec. 3 
(Asst. to the Sec. to 
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Thomson, Mary J. 
Adm. Asst./Alumni 7,850 
Terman, James 
Staff Designer/Publications   8,500 
Sharp, Glenn 
Ath. Equip. Sprv. 10,000 
Wallace, Thomas 
Fac. Maint. Spvr. 
Woods, Donald (10 mos.) 
Asst. to Ath. Equip. Spvr.    7,100 
OPERATIONS 
Adm. Spec. 1 
(Asst. to the Dir.) 
Remain unclassified 
Adm. Spec. 3 
(Ath. Equip. Spvr.) 
10,200     Bldg. Maint. Supt. 
Store Manager 3 




22-2     10,546 
22-2     10,546 
7,350 (735-10 mos.) 
I 
Brescoll, Ruth 
Food Purchasing Officer       8,200 
Forbes, James 
Purchasing Agent 8,700 
Powers, Richard 
Purchasing Agent 10,850 
Quick, James 
Purchasing Agent 9,000 
McKee, Owen 
Director, Inventory Control   9,900 
Droessler, Carl 
Adm. Asst./Inventory Control  7,900 
Bankey, Wilbur 
Adm. Asst./Central Stores     8,200 
UNION 
Purchasing Agent 2 18-1      8,486 
Purchasing Agent 2 18-3      9,277 
Purchasing Agent 3 23-3     11,378 
Purchasing Agent 2 18-3      9,277 
Executive 3 
(Dir., Inventory Control)   23-1     10,546 
Storekeeper 3 
(Inventory Spvr.) 16-3      8,486 










Manager, Buckeye Room 
Benschoter, Ada 
Asst. Head Cook 
Cobb, Elizabeth 
Manager, Little Shop 
Eschedor, Edward 
Food Stockroom Manager 
Flowers, Richard 
Receiving & Stock Mgr./Union 
Geiger, Doris 
Manager, Pheasant Room 
Hartman, Evangeline 




Adm. Asst./Budget Spvr. 
McGuire, Hilda 
Asst. Food Service Spvr. 
Metzger, Zelma 
Manager, Carnation Room 
7,875 Dietician 2 16-2 8,174 
7,450 
Food Service Mgr. 1 
(Bakery Spvr.) 13-4 7,862 
Task Force recomti 
assignment to Paj 
as exception to ] 
6,045 Personnel Clerk 10-1 6,302 
8,568 
Adm. Spec. 2 
(Mgr. Buckeye Room) 18-2 8,819 
6,300 Cook 3 9-3 6,552 
10,200 
Adm. Spec. 3 
(Manager, Little Shop) 22-2 10,546 
6,300 
Storekeeper 2 
(Stockroom Spvr.) 12-1 6,802 
7,300 
Storekeeper 3 
(Stock Spvr.) 16-1 7,862 
6,675 
Food Service Mgr. 1 
(Mgr., Pheasant Room) 13-1 7,051 
6,000 
Food Service Spvr. 2 
(Asst. Mgr., Nest) 9-2 6,302 
6,675 
Food Service Manager 1 
(Catering Manager) 13-1 7,051 
7,350 
Secretary 2 
(Sec. to the Dir.) 13-3 7,550 
8,200 
Food Service Mgr. 2 
(Asst. Food Svc. Spvr.) 17-2 8,486 
7,000 
Food Service Manager 1 
(Mgr., Carnation Room) 13-2 7,301 
(continued) 
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Asst. Catering Manager 
Russell, Helen 
2nd Asst. Manager, Nest 
Sutton, Ruth 
































Kent, R. F. 













Current        Suggested 
Salary        Classification 
Bldg. Maint. Foreman 
8,140     (Custodial Spvr.) 
6,800     Personnel Aide 
Food Service Spvr. 2 
6,000     (Asst. Catering Mgr.) 
Food Service Spvr. 2 
5,640     (Asst. Mgr., Nest) 
Housekeeper 3 
6,300     (Mgr., Union Hotel) 
Food Service Manager 1 
7,000     (Mgr., Nest) 
Adm. Spec. 1 
6,825     (Asst. Director) 
8,000     Food Service Mgr. 1 



























Food Service Mgr. 1 
(Asst. Mgr.) 
Food Service Manager 2 
(Asst. Mgr.) 
Food Service Manager 1 
(Asst. Mgr.) 
Food Service Manager 2 
(Asst. Mgr.) 
Food Service Manager 2 
(Asst. Mgr.) 
Food Service Mgr. 1 
(Asst. Mgr.) 
Remain unclassified 
7,600     Laundry Manager 


















12,500     Remain unclassified 
Executive 2 
9,500     (Asst. Dir. of Cust.Svcs.)  20-3 
18-1 
Executive 2 
8,600     (Asst. Dir. of Cust.Svcs.)  20-1 
17-2 
Adm. Spec. 4 
11,000     (Univ. Paint & Dec. Supt.)  26-1 
7/1/72 









Task Force recommended 
8,341  assignment to Pay Step 
4 as exception to 
policy. 
9,277 
6,290 (629 - 10 mos.) 
6,810 (681 - 10 mos.) 
6,080 (608 - 10 mos.) 
6,810 (681 - 10 mos.) 
8,486 
6,290 (629 - 10 mos.) 
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Smith, Ronald A. 






















Bentley,   Dorothy 






Office Asst./Exp. Studies 6,600 
Gilmore, Ardath 
Asst. to Dean/A & Sc. 10,300 
Lucht, Bonnie 
Statistical Clerk 7,200 
Moon, Betty 
Secretary to the Provost 7,500 
Shepherd, Marilyn 
Adm. Asst. 10,800 
Smith, Lois 
Adm. Asst./Bus. Adm. 7,500 
Wickham, Marceille 
Adm. Asst./Library 8,230 
Youmans, Irene 
Office Assistant 7,950 
Cripe, George 
Tech./Instr. Media 10,800 
Eborg, Norman 
Tech./Instr. Media 9,550 
Hartman, Joshua 








(Asst. Dir. of Maint.) 
11,700 
Adm. Spec. 4 
(Plumb. & Air. Cond.) 
11,200 
Adm. Spec. 4 
(Univ. Carp. Supt.) 
13,500 Remain unclassified 
12,500 Architect I 
12,200 Leaving the University 
8,400 EDP Specialist 2 
8,600 EDP Specialist 2 
8,900 EDP Computer Op. 2 
8,800 EDP Specialist 2 
8,800 EDP Specialist 2 
9,400 EDP Technician 5 
8,700 EDP Computer Op. 2 










Adm. Spec. 1 
Clerk 4 
Adm. Spec. 3 
Statistical Clerk 2 
Adm. Spec. 1 
Adm. Spec. 3 
Adm. Spec. 1 
Secretary 3 
Adm. Spec. 1 
Educ. Spec. 3 
Educ. Spec. 2 
Adm. Spec. 1 





26-2     12,314 
26-1     11,794 






















Task Force concurred with 
Mr. Beatty's recommenda- 
tion that position is 
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Smith, Ronald C. 
Asst. Stores Mgr./Chem. 
Jones, Joel 
Piano Tech./Music 





Dir. Tech. Pers./Psychology 
Synnamon, James 



















Adm. Spec. 3 
(Elct. Tech.) 
Store Manager 3 
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Range Annual Remarks 
/Step Salary 
22-4 11,378 1 
18-3 9,277 
22-1 10,130 ■ 








Adm. Spec. 3 
(Spvr. for Tech. Pers.) 








Delete — position expires 6/30/72 
Adm. Spec. 2 
(X-Ray Spvr.) 
Planning to retire 
18-2 8,819 
1971-72 Educational and General Operating Budget 
Mr. Scheuerman reported that on January 6 the Board adopted a budget for fiscal 1971-72 totaling 
$31,454,000.  Subsequent approval by the Federal Pay Board of the classified salary increases as voted 
by the Legislature adds $176,000 to the budget for salaries and for related fringe benefits.  In addition, 
when the budget was adopted in January, it was not known that University Union financing for 1971-72 would 
require an added $195,000 in general fee support. Thus a total expenditure of $31,825,166 is projected— 
$371,000 above the January budget figure.  The Finance Committee reviewed this revised budget at a meeting 
on April 19. 
No. 64-72 It was moved by Mr. Shanklin and seconded by Mr. Rood that the revised 1971-72 Educational 
and General Operating Budget be approved in the total amount of $31,825,166 as detailed 
in the following April 18, 1972 budget summary. 
Mrs. Ward asked the Secretary to conduct a roll call vote with the following results: 
Voting "yes"--Mr. Bryan, Mr. Rood, Mr. Shanklin, Mr. Simmons, Mrs. Stranahan, Mrs. Ward, 
Mr. White, Mr. Winzeler.  The Chairman declared the motion passed by unanimous vote. 
SUMMARY OF 
Academic Area Budgets: 
College of Arts and Sciences 
College of Business Administration 
College of Education 
Firelands Campus 
Miscellaneous Budgets 
Continuing Education, Academic 
Centers and Provost 
Sub-Total for Academic Area 
Less Student Development Reimbursement 
by Regents 
Plus Classified Personnel Salary Increases 
Total for Academic Area 
IONAL AND GENERAL BUDGET 
1971-72 
Total 




$ 7,331,184 981,428 $ 8,312,612 
1,656,976 196,649 1,853,625 
2,856,292 525,210 3,381,502 
456,889 162,918 619,807 
2,559,417 1,714,033 4,273,450 
522,718 244,513 767,231 
$15,383,476 $ 3,824,751 $19,208,227 
30,000 30,000 
22,000 22,000 
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EDUCATIONAL AND GENERAL BUDGET (cont.) 
Non-Academic Area Budgets: 
President's Office and General 
University Contingency 
Vice President for Public 
Service Area 
Vice President/Secretary to the 
Board of Trustees 
Vice President for Student Affairs Area 
Health Services Support (Auxiliary 
Budget) 
Scholarships and Grants Area 
Vice President for Operations Area 
Plant Operation and Maintenance Area 
Bonded Service Facilities and Other 
Budgets 
Retirement and Other Fringe Benefits 
Total for Non-Academic Area 
Sub-Total of Academic and Non-Academic 
Budgets 
Plus Special Equipment Budget Allocation 
(All Departments) 
Less Estimated Salary Savings During the 









































$ 8,713,938 $11 ,589,939 
$ 12,508,689 $31 ,790,166 




April 18, 1972 
I 
1971-72 Auxiliary Budgets 
Mr. Scheuerman reported that other than the general fee allocations to auxiliary enterprises in the 
educational and general budget, it was assumed that Board action was not required for auxiliary activity 
budgets.  The State Auditor now recommends that the Board consider these budgets. 
No. 65-72     It was moved by Mr. Rood and seconded by Mr. Simmons that the 1971-72 Auxiliary Budgets 
be approved in the total amount of $7,699,770 as detailed in the following April 18, 1972 
budget document (excluding the residence and dining hall auxiliary budgets previously 
authorized). 
SUMMARY OF 1971-72 AUXILIARY SERVICE BUDGETS 

















Student Activities - Amani Room 
Student Services Building 








Income Expenses Expenses (Loss) 
$  125,000 $  117,987 $  7,013 
812,000 808,235 3,765 
70,698 70,698 - 
1,806 1,451 355 
733,500 724,525 8,975 
309,521 305,513 4,008 
991,292 1,003,164 (11,872) 
8,000 7,922 78 
90,547 90,485 62 
56,160 64,038 (7,878) 
165,000 159,737 5,263 
194,000 192,972 1,028 
249,367 249,367 - 
64,509 74,509 (10,000) 
178,900 178,710 190 
37,775 43,645 (5,870) 
616,704 610,326 6,378 
54,300 56,550 (2,250) 





April 18, 1972 
In discussion, it was reported that the Finance Committee had not discussed the proposed auxiliary 
budgets and that members should review these data. 
No. 66-72     It was moved by Mr. Shanklin and seconded by Mr. Bryan that the motion to approve 1971-72 
Auxiliary Budgets be tabled until the May meeting so that the Finance Committee may consider 
the budget document. All members voting "aye"--the motion passed unanimously. 
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1972-73 Educational and General Operating Budget 
President Moore stated that the 1972-73 budget was being recommended today just 16 weeks after 
the 1971-72 budget was approved by the Board.  Almost continuous planning, study, and review has occurred 
in this relatively short period of time.  The Budget Council, chaired by Michael Ferrari, and including 
representatives of the faculty, students, and administration, spent approximately 30 hours in meetings 
on the 1972-73 budget.  Hearings were held with all major unit heads.  The Council then made recommenda- 
tions to the President, giving a number of options for expenditure of available income.  President Moore 
added that without this excellent work and study it would be impossible to propose today what we consider 
to be the best possible budget. 
The preparation of this budget sets in motion several budget policies which have been needed 
'     '■ •■■•'-■'■    "••>"-' l - of the essential items 
~..w j.^vf/^v-ui.u.i v*.  *_IIJ-.J LSUVJ.&V-I.  o<_ _o J.LL   uuxuii o c v c i  a.  u u CL uilt a WHICH
a very carefully drawn budget and makes every effort to highlight the importance 
The budget says much about the University in addition to establishing guidelines 
It is 
for financing. 
The proposal is approximately $3,000,000 greater than for the 1971-72 operating budget.  It is of 
course a balanced budget.  The income projection includes funds to be generated from increased student 
fees and an overall state appropriation which is just $300,000 higher than for 1971-72.  There are 
mandated increases—costs over which we have no control—which are 2-1/2 times the increase in appro- 
priation.  Therefore, we propose that we obtain the additional income which is necessary to meet demands 
for next year by an increase in student fees and through a different overhead assessment policy which 
was discussed at the last meeting of the Board when approval was given the budget for residence and 
dining halls. 
House Bill 475 authorized a maximum increase in undergraduate instructional fee of $10 per quarter— 
an increase of 5%, an increase in graduate instructional fee from the present $250 to $400—an increase 
of 60%, and an increase in tuition surcharge—the amount charged to out-of-state student—from $350 to 
$400—an increase of 15%.  The Budget Council, faced with heavy demands for funds from all parts of the 
University, suggested that we recommend the maximum increase in each of these fees.  This was recommended 
in recognition of the need and use that could be made of such an increase in income. 
My recommendation to you, President Moore stated, is first of all the increase of the instructional 
fee for each undergraduate from $200 to $210 per quarter—this is about equal to the increase in the cost 
of living.  Since the Ohio Instructional Grants Program has been increased by legislative action—tripled 
over this past year—this will help Ohio students with financial need.  For the student who has serious 
financial difficulty, these grants will be more helpful than ever before because of the broader base 
for eligibility.  A 60% increase in the graduate fee is unreasonable, the President observed.  The 
impact of such an increase would be felt most by the part-time graduate student, since most full-time 
students receive assistantships or fellowships with a fee waiver.  For example, the charge to a person 
carrying a four-hour course is now $120; if this is increased 60%, it would eliminate many continuing 
education students who are from this area and attend part time.  It is therefore recommended that the 
graduate instructional fee be increased from $250 to $300 per quarter. 
We are recommending an approach to the nonresident fee—tuition surcharge—that no other university 
in Ohio has followed.  The State of Ohio provides a subsidy for an Ohio resident who is a student but does 
not for the student from out-of-state.  The only justification for the out-of-state fee is to recover the 
cost per student on a per capita basis.  If we charge more than such cost, it is a penalty levied on the 
out-of-state student.  If we charge less, the in-state student would bear part of the cost of education 
for the nonresident student.  If we charge the exact amount, we set a charge which is equitable and fair; 
thus, our recommendation is that the fee be computed in this manner.  This says that Bowling Green wel- 
comes students from any state or any foreign country—thus providing for a more cosmopolitan student 
body and making for a greater university.  Computing the out-of-state fee for 1972-73 year on this basis 
makes the charge $381 per quarter, which is recommended for Board approval. 
The expenditure items are organized according to the administrative organization of the University. 
There are $1,400,000 in commitments to new expenditure for next year over which we have no control—no 
options.  These include increased utility costs; mandated increased salaries for classified personnel; 
unemployment compensation; and salaries for faculty who are returning from leave of absence.  Also we 
are suggesting that we allocate $900,000 to be used for salary increases of contract personnel—prin- 
cipally faculty.  This will not mean large raises for most of the persons on the faculty—it will mean 
that some may receive amounts less than the actual cost of living increase. 
Working on this item for 1972-73 has emphasized the need to establish a policy about the kind of 
salaries we want at Bowling Green. We can then reallocate our resource funds to establish the salaries 
that we want.  We have lost ground considerably—in 1966 we ranked second in the state in average faculty 
salary and now we have slipped to sixth place.  We have increased costs at the Firelands Campus for new 
technology programs, increased the financial aid, and added to the amount for the student development 
program. We are not recommending as large a number of new student development grants for next year as 
was once considered. We want to include a reasonable number of Chicanos as well as black students in 
the new group. 
There is $60,000 for increase in graduate student stipends and $22,000 for a special fund in the 
Office of the Provost to begin to help eliminate inequities in salaries for women faculty members—both 
included in the total amount for salary increases. This is in essence the budget recommendation for 
1972-73.  The budget follows recommendations of the Budget Council and has been studied carefully by 
the Finance Committee. General fee allocations to support auxiliary services are stabilized at the 
present level—$50 per quarter. A roll back in those services supported by this fee is anticipated. 
The University Union, intercollegiate athletics, and others are engaged in the risky course of raising 
prices.  It is hoped that the risk will turn in our favor. We have to recognize that we cannot have a 
continuing escalation of the general fee allocation to these services. We are engaged in a long-range 
review of auxiliary services supported by the general fee and by income from admissions or sales. Cuts 
have been made in several of these budgets, including that for the Health Center. We recommend this 
budget to the Board. 
Mr. Winzeler asked if there is a possibility of obtaining support from federal funds.  President 
Moore indicated there were two principal bills before Congress for assistance to higher education. 
One recommends allocation of funds to the institution and the other to the student and either will be 
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aid could provide substantial support--how much and what "strings are attached" to its use awaits many 
conferences, committee hearings, etc. 
No. 67-72     It was moved by Mr. Simmons and seconded by Mrs. Stranahan that the following charges to 
be made to students attending Bowling Green State University be approved, effective begin- 
ning with the fall quarter 1972. 
Mrs. Ward asked the Secretary to conduct a roll call vote with the following results: 
Voting "yes"--Mr. Bryan, Mr. Rood, Mr. Shanklin, Mr. Simmons, Mrs. Stranahan, Mrs. Ward, 









Fall 1972 Quarter 
Hourly Rate 












350 381 39 
























* The part-time hourly rate not to exceed the full-time fees 
No. 68-72 It was moved by Mr. Winzeler and seconded by Mr. Rood that the 1972-73 Educational and 
General Operating Budget be approved in the total amount of $34,737,148 as detailed in 
the following April 15, 1972 budget summary. 
Mrs. Ward asked the Secretary to conduct a roll call vote with the following results: 
Voting "yes"--Mr. Bryan, Mr. Rood, Mr. Shanklin, Mr. Simmons, Mrs. Stranahan, Mrs. Ward, 
Mr. White, Mr. Winzeler.  Mrs. Ward declared the motion passed by unanimous vote. 




Source of Income 
I 
State Appropriations - Main Campus 
Special Appropriation - Main Campus 
State Appropriations - Firelands Branch 
State Appropriations - Academic Centers 
Instructional Fees - Main Campus (Current Fees) 
Instructional Fees - Firelands Branch 
(Current Fees) 
Instructional Fees - Academic Centers 
(Current Fees) 
General Fee - Main Campus (Current Fees) 
General Fee - Firelands Branch (Current Fees) 
General Fee - Academic Centers (Current Fees) 
Tuition Surcharge (Nonresident Fees - Current Fees) 
Application Fee 
Other Student Fees 
Overhead for Grants 
Departmental Sales and Charges 
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EDUCATIONAL AND GENERAL BUDGET (continued) 










Special appropriation for 1971-72 in lieu of fall quarter fee increase. 
Allocations proposed by the Chancellor of the Board of Regents. 
Special appropriation tentatively recommended as partial reimbursement for classified 
salary increases provided in SB 147. 
"Projects a 34% rate for residence and dining halls and a 267o rate for other auxiliary 
services. 
April 15, 1972 
EXPENDITURE PROPOSALS 
Organizational  Structure 










Scholarships and Grants 
Auxiliary Services Support (Health Center) 
Vice President for Public Services 
University Relations 
Auxiliary Services Support (Intercollegiate 
Athletics, Ice Arena, Stadium, Golf Course) 
Vice President for Operations 
Business Affairs 
Plant Operations 
Auxiliary Services Support (University Union 


























Retirement and Fringe Benefits 
Rentals and Local Capital Improvements 
Special Equipment Budget 
Operating Expense Increases 
Estimated Salary Savings 











PROPOSED ADDITIONAL EXPENSES 
Category A:  Mandated Commitments to New Expenditures 
Increased Cost of Summer School $   50,000 
Increased Utility Costs 160,000 
Increased Classified Salaries (SB 147) 
Annualize 187» eff. 3/5/72 423,766 
Annual Step Increase 7/1/72 166,679 
Retirement Costs 59,044 
Estimated Unemployment Compensation 100,000 
Fee Waiver Increase (tied to fees) 254,677 
Annualize salaries for contract staff and 
faculty returning from leave 121,000 
Nursing Program Fee Transfer to MCOT 50,000 
Office of Equal Employment Opportunity 25,000 
Insurance for classified employees  10,000 
TOTAL 
Category B: Obligations of Highest Priority 
Increased contract salaries, including 
retirement 893,497 
Commitment to Psychology Department due 
to termination of NSF Grant 160,000 
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Category C:  High Priority Needs 
New faculty 
Minority Affairs -- Student Development 




Financial Aid - Student Development Grants 
Academic Development and Evaluation Committee 
Departmental Operating Expenses 
TOTAL 













Student Development Loan Program 
President Moore reported that last year approval was given to use $175,000 from the auxiliary funds 
reserve to fund student development loans. It is now necessary to allocate a similar amount for 1972-73 
to fund this program. We are now getting an opinion from the Attorney General on the legality of use of 
dining and residence hall reserve funds. Also discussions have been held with Squire, Sanders & Dempsey 
concerning the use of these funds for any purpose other than dining and residence halls. Mr. Scheuerman 
presented a forecast of the amounts of financial assistance needed for the Student Development Program 
yearly through 1975-76, which projects an allocation of $1,055,000 by the last year. 
Mr. Bryan questioned the source of funds to pay back that which is loaned from reserves.  Mr. Scheuerman 
advised that $175,000 would be transferred to the Educational and General Budget from which loans will be 
made to individual students.  Funds are guaranteed up to 90% by the State Student Development Program. 
Unused University funds each of the next four years will be subtracted from the amount to be borrowed that 
year.  The pay back by students will not begin until they graduate and then it will extend over a ten-year 
period—a long time will be required to repay the money.  We cannot project that the amounts lent will 
become a revolving fund until some years in the future.  Possibly by 1976-77 we will not need to add to 
the fund, on the assumption that the pay back by the borrowers will maintain the balance at approximately 
the amount needed for new loans.  Mr. Shanklin remarked that this means there will be loans of over a 
million dollars before we have appreciable pay back and the loan from the reserve—about which we are 
asking for an Attorney General opinion—may last only through this allocation.  If the reserve for depre- 
ciation account is to be used, it may require another Attorney General opinion.  Questions were posed by 
Board members Shanklin and Bryan as to what other sources there are for these funds and if we continue 
dormitory remodeling after this year, will there be enough reserve funds.  Mr. Scheuerman reported that 
we will have reduced the reserve funds significantly.  Mr. Bryan stated that the problem we have here is 
that we are concerned not so much with the program but with the funding and the most appropriate source 
of funds.  He added that we are committed to the program, but we do need to identify the source of funds — 
which is the important decision.  It was believed a Finance Committee study should be made to recommend 
present and future sources of funds. 
Following added discussion, Mrs. Ward said that since the Finance Committee will meet to consider 
other items that this be referred to it with a request for a recommendation to be made at the next meeting. 
By consensus, this was the agreed action. 
Personnel Changes 
Mrs. Ward reported that two motions were before the Board—one to approve the personnel changes made 
since the March 18 meeting and the other to adopt a resolution about the death of Willard E. Singer, 
Professor Emeritus of Physics. 
No. 69-72     It was moved by Mr. Simmons and seconded by Mrs. Stranahan that the personnel changes be 





Hilda McGuire, Assistant Food Service Director, University Union, effective April 15, 1972 
(on leave of absence, without pay, since January 24, 1972) 




K. H. McFall, Vice President and Secretary to the Board of Trustees, effective June 30, 1972 
New Appointments 
Judith King, Hall Director, McDonald North (replacement for Elizabeth Stockdale), effective 
beginning of spring quarter, 1972 ($700 for the quarter) 
K. H. McFall, Secretary to the Board of Trustees, part-time appointment, effective 
September 1, 1972, with faculty rank of Professor of Psychology ($12,600 for ten months) 
Change in Expense Allowance 
Hollis A. Moore, from $6,000 per year to $10,000 per year, effective January 1, 1972 
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Edward S. Claflin, Professor of Political Science, revision of status from resignation 
to retirement, effective end of summer session 1972 
Resignations 
Charles Brazik, Instructor in Business Education, effective March 31, 1972 
James P. Flanders, Assistant Professor of Psychology, effective June 10, 1972 
Henry Herbst, Instructor in Romance Languages, effective end of academic year 1971-72 
Randy Knavel, Instructor in Geography, Firelands Campus, effective end of academic year 71-72 
Paul Ware, Assistant Professor in Journalism, effective July 26, 1972 
Leave of Absence 
Mildred D. Lit, Assistant Professor in Speech, academic year 1972-73 
Richard Marcis, Associate Professor of Economics, academic years 1972-73, 1973-74 
Nina J. Uhrich Ogden, Instructor in Education, spring quarter 1971-72 
Changes in Assignments, Ranks, Salaries 
Glen Frey, Instructor in Geography, from $11,000 to $12,100 academic year rate, completion 
of doctoral requirements 
John Scott, from Instructor to Assistant Professor in Speech, completion of doctoral 
requirements 
New Appointments, Faculty 
Full-Time 
Agnes M. Pokrandt, Lecturer in Business Education, $2250, term contract, from April 1 to 
June 30, 1972 
Part-Time 
Susan J. Cayton, Instructor in School of Art, $900 spring quarter 
Ray Chopra, Instructor in Education, $900 spring quarter 
Max Covert, Visiting Lecturer in Industrial Education, $950 spring quarter 
James Fentress, Assistant Instructor in Industrial Education, $850 spring quarter 
Robert Jackson, Instructor in Education, $850 spring quarter 
Bruce Alan Lohof, Visiting Associate Professor in English, $1275 spring quarter 
Alfred B. McDowell, Instructor in English, $748 spring quarter 
Jerry Pearl, Instructor in Education, $700 spring quarter 
Joan M. Repp, Instructor in English, $935 spring quarter 
Majorie Shoemaker, Instructor in Education, $800 spring quarter 
John Turpin, Instructor in Education, $900 spring quarter 
Reappo intment s, F acu1ty 
Part-Time 
Sandra Ball, Instructor in Education, $900 spring quarter 
Helena Bratton, Instructor in Education, $800 spring quarter 
Nancy Jean Coleman, Instructor in Art, $2400 spring quarter 
Burdette H. Corthell, Instructor in Education, $3100 spring quarter 
Marvalene Day, Instructor in Education, $1550 spring quarter 
Doris Gannon, Instructor in Education, $800 spring quarter 
Jean Hasselschwert, Instructor in Art, $1200 spring quarter 
Vera Heard, Instructor in Education, $800 spring quarter 
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Reappointments, Faculty (con't) 
Part-Time 
Betty McMillin, Instructor in Education, $1700 spring quarter 
Margaret Pigge, Instructor in Education, $3100 spring quarter 
Philip Schneider, Instructor in Education, $900 spring quarter 
Adolph Stadel, Instructor in Education, $850 spring quarter 
Richard Wallace, Instructor in Education, $1550 spring quarter 
Patricia Welt, Instructor in Women's Health, Education & Recreation, $700 spring quarter 
Michael Westbay, Instructor in Education, $800 spring quarter 
Russell Working, Instructor in Education, $1000 spring quarter 
New Appointments, Non-Faculty 
Full-Time 
David M. Bewley, Photographer/Laboratory Technician, Channel 70, $8000 fiscal year 
rate, from March 13 to June 30, 1972 
It was moved by Mrs. Stranahan and seconded by Mr. Simmons that the following resolution 
be adopted: 
WHEREAS, the Board of Trustees has learned of the death of Willard E. 
Singer on March 18, 1972; and 
WHEREAS, Dr. Singer served Bowling Green State University with distinction 
for 42 years as Instructor, Assistant Professor, Associate Professor, Professor, 
and Chairman of the Department of Physics and until he was appointed Professor 
Emeritus of Physics in 1969; and 
WHEREAS, his devoted teaching, leadership, and exceptional personal 
qualities have influenced thousands of associates as teacher, friend, and citizen 
of Bowling Green; 
THEREFORE, BE IT RESOLVED, that this Board hereby expresses its sincere 
appreciation for his more than four decades of outstanding service to the University 
and the community; and 
BE IT FURTHER RESOLVED, that this resolution be spread upon the official 
minutes of the University and that a copy be forwarded to Irene Singer, his wife, 
who survives him. 
All members present voting "aye"—the motion passed unanimously. 
Report of Richard C. Carpenter, Faculty Representative to the Board of Trustees 
Dr. Carpenter reported as follows: 
To: 
April 27, 1972 
Members of the Board of Trustees 
I 
I 
From:  Richard C. Carpenter, Chairman 
Faculty Senate, and Faculty Representative 
to the Board of Trustees 
I wish to bring to the attention of the Board the following items, principally for the 
purpose of informing the members of the Board about faculty concerns and actions of the Faculty 
Senate.  At present, none of these items calls for any Board action, but they do indicate directions 
in which different aspects of the University are moving: 
Council of Chairmen 
In the first part of April, a Council of Chairmen was formed on an ad hoc basis "to foster 
discussion of common problems, to share common concerns, and to identify areas of general agree- 
ment--with the objective of making a larger contribution to university decision making." This 
council has appointed a steering committee of chairmen from the three divisions of Arts and Sciences 
and the colleges of Business and Education.  According to their summary statement distributed to 
the faculty, they were to invite President Moore to an early meeting "to discuss university goals 
and objectives and a variety of other issues/problems of interest to chairmen."  Since I am not 
a chairman and have not been invited to attend meetings of the council, I cannot report on any of 
their discussions.  I believe it is evident, nevertheless, that this unusual action of forming an 
ad hoc council outside the regular structure of university councils and committees indicates a 
pressing concern on the part of chairmen relative to the integrity and involvement of the depart- 
ments in university policy-making decisions.  It is my impression that this concern is primarily 
focused on the emergence of various interdisciplinary programs and academic centers which are 
deemed to be in conflict with department interests, and on the emphasis on teaching which is 
deemed to be in conflict with the department responsibilities in the realm of research. Further 
information, if the Board wishes to have such, would have to be obtained from the Council of 
Chairmen itself. 
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Academic Calendar 
The Faculty Senate has been involved in lengthy discussions of possible changes in the 
university calendar both this year and in the previous year.  The impulse for change comes from 
two sources:  the desire of students to enter the job market earlier in the spring and the desire 
of some faculty and administrators to explore the educational possibilities of a modular calendar 
which would allow experimentation with short-term courses, work projects, research projects, and 
so forth.  A number of alternatives have been suggested by committees.  The most recent action 
has been the formation of a committee to study these alternatives and report on their comparative 
merits and demerits.  Any radical alteration in the university calendar would have a great impact 
on the educational programs of the university. 
Budget 
My personal deduction from conversations with faculty members is that there is much concern 
over the budget and the allocation of funds to different programs and enterprises of the university. 
This concern may be allayed when the budget for this next year is approved and publicized; but I 
expect that there will be continuing anxiety, both on a personal and a professional basis, about 
the budget in a period when retrenchment is required rather than the accustomed pattern of expansion 
characteristic of the past several years.  In my opinion, if this anxiety becomes severe because 
of retrenchment in certain areas, the Board may expect to hear from aggrieved faculty members. 
Status of Women 
The formation of a Women's Caucus to work for equal rights and opportunities for women in 
the university is a recent development of the increasing awareness of women on this campus about 
discrimination against them in higher education.  Earlier in the year an Ad Hoc Committee on the 
Status of Women prepared a lengthy and detailed analysis of women's position at Bowling Green. 
Although the report indicated apparent discrimination, technical questions concerning statistical 
methods were raised and the committee was advised to pursue its work in order to provide a firmer 
basis for recommendations.  The committee has not reported a second time, but the Board should be 
aware that the status of women at Bowling Green is a continuing and important issue. 
Parking 
The Senate Executive Committee has addressed attention to the parking situation, which con- 
tinues to be a major source of discontent among faculty and staff, and has urged that careful long- 
range planning be undertaken in this area.  The Board will probably be asked to consider aspects of 
the parking situation in the future. 
Civil Liberties 
Following allegations of infringement on civil liberties of students by administrative 
personnel, the Senate appointed an ad hoc committee to study alleged infringements and report to 
the Senate Executive Committee.  One case is at present under investigation.  The Board should be 
alert to the protection of the civil liberties of students equally with the protection of the 
orderly functioning of the university, especially if this spring brings disturbances. 
Reallocation of Faculty 
Although the application of the Regents' formula for student credit hour generation for 
staffing indicates that the university as a whole is understaffed, certain areas and departments 
would be overstaffed by the same application.  The reduction of staff in those areas, by not 
authorizing replacements, will undoubtedly cause dissatisfaction, yet it is necessary to re- 
allocate resources in relationship to shifting patterns of enrollment.  This will undoubtedly 
constitute a difficult situation as time goes on. 
I wish to thank the Board for this opportunity to communicate to them some of the more 
important concerns of the faculty at this time.  I would assess the present temper of the faculty 
as uneasy and anxious, with the various changes and retrenchments characteristic of higher educa- 
tion throughout the country, not just at Bowling Green, leading to distinct feelings of discourage- 
ment and dissatisfaction.  Since the morale of the faculty is perhaps the most vital component of 
any university, these developments are not encouraging.  The situation at Bowling Green certainly 
does not warrant gloomy prognostications, but neither on the other hand does it warrant unbridled 
optimism.  The preservation of faculty morale and faculty integrity in the days that lie ahead 
will call for the most judicious and balanced judgment on both the part of the administration 
and of the Board of Trustees. 
Mr. Bryan asked if the faculty had any recommendations for solution of problems of overstaffing in 
some areas and understaffing in others—in this year of limited funds.  Dr. Carpenter reported that he 
did detect a certain uneasiness among the faculty of which he thought the Board should be aware.  He 
said that Dr. Karl Schurr, incoming Chairman of the Faculty Senate, will take his place at the next 
meeting.  Mrs. Ward expressed the appreciation of the Board for Dr. Carpenter's participation at the 
meetings as representative of the faculty. 
Report of Pete Kotsatos, Student Representative to the Board of Trustees 
Mark Kruse, outgoing student representative, introduced Pete Kotsatos as the newly elected Student 
Representative to the Board. Mr. Kotsatos submitted the following written report, which was included 
in the agenda book: 
As the newly-elected Student Representative to the Board of Trustees, it is indeed a great 
honor and pleasure to be here today. 
I will try to explain in my report what my job entails as Student Representative to the 
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I 
I look at my responsibilities as such:  1) a "mediator" between students and the board; 
2) relating to the board in a respectable and orderly manner the opinions, concepts, and ideas 
of my fellow students; and 3) to develop a means of communicating the results of the board meetings 
to the students. 
To achieve these responsibilities I propose three solutions:  1) as a mediator I would like 
to establish a "functional rapport" between students and board members; 2) in evaluating the 
students' feelings and needs, 1 am in the process of forming a staff of qualified students to 
represent all areas of the University; 3) by submitting a weekly article in the B.G. News and 
establishing personal contacts throughout the University, I am sure that an effective communica- 
tions system can be established between the board and the students at Bowling Green State Univer- 
sity. 
Addition to the Golf Course 
At the March 18 meeting, authorization was given to solicit, bids for the construction of an addi- 
tional nine holes to the golf course.  Subsequently, a re-evaluation of source of funds caused the 
University to call a halt to preparation of the plans which are required before bids can be sought. 
It was reported that it now is recommended that the architect resume preparation of plans, that bids 
be obtained, and that the Board be canvassed concerning construction after the total cost of completion 
can be known. 
Capital Improvements under Construction 
The following report of capital improvements was submitted: 
CAPITAL IMPROVEMENTS UNDER CONSTRUCTION 
Offenhauer Hall 
Final checkout and acceptance of TV antenna system still needs to be completed, which should 
be done in the next few weeks. 
I 
I 
2. College of Business Building 
Construction remains on schedule and is approximately 957. complete.  Final inspection is 
complete on approximately 807, of the building.  Another final is scheduled tentatively on 
May 9, 1972, for remaining items. 
The telephone company work is approximately 907, complete. 
Carpeting has been started on the upper floors. 
3. Firelands Branch Phase II 
Construction remains behind schedule and is approximately 607, complete. 
4. Industrial Education and Technology Building 
Construction is on schedule and is approximately 707, complete.  Roofing is approximately 757, 
complete.  Forty per cent of the entire building is completely enclosed.  Insulated glass 
panels scheduled for installation beginning within the next few days to enclose balance of 
building areas. 
5. Renovation Projects: 
a. South Hall Air Conditioning 
Testing and balancing of the system will be done, weather permitting and as soon as the 
heat can be turned off in the building. 
b. Overman Hall Alterations 
Special ductwork has been installed.  Mechanical work has received final inspection, 
except for state plumbing inspection.  New ceiling and lighting (change orders) to be 
completed . . . waiting for additional piping work to be installed by the University. 
Grants for Research 
The following report of grants for the fiscal year beginning July 1, 1971, and ending March 31, 1972, 
and for the month beginning March 1, 1972, and ending March 31, 1972, was submitted: 
I 
BOWLING GREEN STATE UNIVERSITY 
SPONSORED GRANTS AND/OR CONTRACTS AWARDED 
FOR THE PERIOD JULY 1, 1971 THROUGH MARCH 31, 1972 
Privately Sponsored Research 
Federally Sponsored Research 
Public Service—Other 
Sponsored Institutes and Workshops 
July 1, 1971- 





July 1, 1970- 
March 31, 1971 
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Government Student Aid 
Total 
July 1, 1971- 
March 31, 1972 





April 27, 19 72 
July 1, 1970- 
March 31, 1971 






BOWLING GREEN STATE UNIVERSITY 
SPONSORED GRANTS AND/OR CONTRACTS AWARDED 
FOR THE PERIOD MARCH 1, 1972 THROUGH MARCH 31, 1972 
Privately Sponsored Research 
Federally Sponsored Research 
Public Service--Other 




Government Student Aid 
Total 
March 1, 1972- March 1, 1971- 
March 31, 1972 March 31, 1971 








$  182,130.30 $   12,317.24 
I 
Auditor's Examinations 
Favorable reports for the period July 1, 1970, through June 30, 1971, for College Work-Study 
Program; Educational Opportunity Grants Program; and National Defense Student Loan Fund were given 
to each member of the Board, with a copy of each retained in the files of the Secretary to the Board 
of Trustees. 
Student Request for Change in Residence Hall Visitation Hours 
Associate Dean of Students Fayetta Paulsen reported a request through her office and the Office 
of Provost that the Board consider a revision of the University "open house" policy.  Dean Paulsen said 
that the proposal had come through Student Affairs Council as result of a recommendation from residents 
of Rodgers Quadrangle.  "Open house" means men and women may visit not only in the common areas in a 
residence hall but in student rooms.  The policy for a hall is determined by vote of the residents and 
present practice is to permit a maximum visitation of from 12 noon to 12 midnight—Sunday through 
Thursday—and 12 noon to 2:00 a.m. on Friday and Saturday.  The students now ask that authorization 
be given to elect in each hall to have open visitation twenty-four hours per day--seven days per week. 
She added that there should be at least one residence hall where this kind of policy was not in 
effect and that her staff had tried to survey the interest of the student.  The Housing Office asked 
each student to indicate a preference on the housing application and the following options were given: 
(1) complete self determination in the hall on a 24-hour open house basis as determined by the hall 
government; (2) modified open house; and (3) no visitation at all. As of April 26, 1451 women had 
signed up. Of this number, 69% voted for a residence hall with 24-hour open house.  It is hoped that 
a plan can be developed which will permit such a choice by each student.  It is suggested that we 
devise a system that makes choices available for students to select a hall with open house or one 
without open house. 
Mrs. Ward asked that a written report be made and that a copy be sent to each trustee before the 
May meeting.  She added that more complete data are needed for evaluation by the Board. 
No. 71-72     Moved by Mr. Simmons and seconded by Mr. Shanklin that a written report of the proposal 
for change in residence hall visitation hours be prepared by Associate Dean Fayetta 
Paulsen for review by the Board at the May meeting. 
All members present voting "aye"—the motion passed unanimously. 
Date of Next Meeting 
The dates of May 17 and 18 were established for the next meeting of the Board of Trustees—with 
dinner and work session at 6:30 p.m., May 17, and meeting at 9:30 a.m. on May 18. 
Expiration of Term of Board Member, Dudley A. White, Jr. 
Mrs. Ward called attention to the expiration of Mr. White's term as of May 16, 1972, and expressed 
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Bowling Green, Ohio 
June 2, 1972 
After due notice, the Board of Trustees met on Friday, June 2, 1972, in Room A1104, eleventh floor, 
Offenhauer Residence Hall, with the following members present:  Anita Ward, Chairman; Ashel Bryan, Vice 
Chairman; Norman Rood; Donald Simmons; Virginia Stranahan; and Robert Winzeler, Sr.  Robert Dorfmeyer and 
Charles Shanklin were absent. 
Attending the meeting were President Hollis A. Moore; K. H. McFall, Vice President and Secretary to 
the Board of Trustees; Karl M. Schurr, Chairman, Faculty Senate, and Faculty Representative to the Board 
of Trustees; Pete Kotsatos, Student Representative to the Board of Trustees; S. K. Coffman, Jr., Provost; 
Robert Duquet, Coordinator, Computing Activities; Richard Edwards, Executive Assistant to the President; 
Michael Ferrari, Coordinator, Planning, Budgeting, and Institutional Studies; James E. Hof, Vice President 
for Public Services; Wayne Johnson, Secretary, Faculty Senate; James H. McBride, Dean, Firelands Campus; 
Paul R. Nusser, Treasurer and Controller; E. C. Ringer, Associate Vice President for Operations; J. C. 
Scheuerman, Vice President for Operations; representatives of the press and a number of observers. 
Mrs. Ward called the meeting to order at 10:10 a.m. and explained that the Board had been in a work 
session prior to this meeting.  She apologized for the delay in the start of the meeting. 
Minutes of April 27, 1972, Meeting 
The Chairman asked if there were corrections or additions to the minutes of the April 27 meeting and 
Mr. Winzeler requested that the following addition be made to page 10 of the minutes which were mimeographed 
and distributed to each member: 
Mr. White commented as follows concerning the retirement of K. H. McFall: "In reflecting on 
Ken McFall's retirement, I wish to make specific mention of his efforts in the development of the 
Firelands Campus. As you may recall, the campaign to raise the necessary funds for the construction 
of the first campus building was slow and shaky at the outset. In fact, at one point it appeared 
that the entire project was doomed for failure. But then Ken stepped into the picture and really 
brought all the loose ends together. It is no understatement that the Firelands building would not 
be standing today without the leadership of Ken McFall." 
By common consent, the minutes as corrected were approved. 
Election of Officers 
The Chairman then announced that the bylaws state that the election of officers is to be held at the 
May meeting, that this meeting was actually taking the place of the May meeting since none was held during 
that month, and that the newly-elected President and Vice President were to take office at the conclusion 
of this meeting.  She then declared the meeting open for nominations for the position of President of the 
Board. 
Mr. Bryan moved and Mr. Winzeler seconded that Anita Ward be nominated for re-election as President. 
The Chairman then called for other nominations.  Mr. Simmons moved and Mr. Rood seconded that the nomina- 
tions for President be closed and that the Secretary be instructed to cast a unanimous ballot for the 
election of Anita Ward as President of the Board of Trustees.  The motion was passed unanimously. 
The Chairman then asked for nominations for the position of Vice President.  Mr. Rood moved and Mrs. 
Stranahan seconded that Ashel Bryan be nominated for the position of Vice President.  Mr. Simmons moved 
that Mr. Dorfmeyer be nominated for the position of Vice President.  The Chairman asked for a second to 
the nomination of Mr. Dorfmeyer and when none was made, she announced that the nomination was lost for 
want of a second.  The members of the Board then cast a unanimous ballot for the election of Ashel Bryan 
as Vice President. 
Auxiliary Budgets - 1971-72 
The Chairman then announced that J. C. Scheuerman, Vice President for Operations, and Paul R. Nusser, 
Treasurer and Controller, had distributed information about the auxiliary budgets and about the residence 
hall reserve accounts.  She complimented both for the completeness of the information and asked Mr. Bryan 
to give the report of the Finance Committee, in the absence of Charles Shanklin, concerning recommendations 
of that group. 
Mr. Bryan stated that the committee had reviewed the 1971-72 auxiliary budgets in detail and recom- 
mended that these be approved. 
No. 72-72 Mr. Bryan moved, Mr. Winzeler seconded, that the 1971-72 auxiliary budgets be approved in 
the total amount of $7,731,270, as detailed in the following May 4, 1972, budget document 
(excluding the residence and dining hall auxiliary budgets previously authorized). 
Mrs. Ward asked the Secretary to conduct a roll call vote, with the following results: 
Voting "yes"—Mr. Bryan, Mr. Rood, Mr. Simmons, Mrs. Stranahan, Mrs. Ward, Mr. Winzeler. 
The motion was passed unanimously. 
